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RESOLUTION 

 

 WHEREAS, the President of the United States declared a national 

emergency on March 13, 2020 due to the COVID-19 Coronavirus epidemic; 

and 

 WHEREAS, the Governor of Alabama declared a state of emergency 

on March 13, 2020 due to the COVID-19 Coronavirus epidemic; and 

 WHEREAS, County Commissions have the power and authority to 

provide for the health and safety of persons, which includes county 

personnel; 

WHEREAS, the Lee County Commission adopted an initial 

Temporary Personnel Policies at a duly called emergency meeting on 

March 17, 2020; 

WHEREAS, the United States Congress has passed, and the 

President of the United States has signed the Families First Coronavirus 

Response Act (FFCRA) since such time; 

WHEREAS,  the Lee County Commission wishes to meet or exceed 

the minimum requirements of FFCRA for the health and safety of county 

personnel; 

 NOW, THEREFORE, BE IT RESOLVED BY THE LEE COUNTY 

COMMISSION, that the following Personnel Policies for the COVID-19 

Pandemic hereby replace the current Temporary Personnel Policies for 

those persons subject to the personnel policies of the Lee County 

Commission, effective June 6, 2020: 
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 Policies for the COVID-19 Pandemic 

Updated September 15, 2020 

These policies remain in effect as long as there is a declared national emergency regarding 

the COVID-19 Pandemic or otherwise determined by the Lee County Commission. 

A. All personnel who: 

1. are 65 or older; or 

2. with documented underlying health issues:  
o have chronic lung disease. 
o have moderate to severe asthma. 
o have severe heart disease. 
o are immunocompromised.  
o with class III or severe obesity (BMI > 40). 
o with the following underlying medical conditions: diabetes, liver disease,  

and persons with chronic kidney disease undergoing dialysis. 

Should particularly adhere to Section F of these policies.  Appointing 

Authorities with personnel in this category are to consider the following 

measures:   

✓ If they can telecommute and you can verify they are working/accomplishing projects, 

etc., then that is what you are suggested to assign them to do.  If you need any 

assistance with getting laptops and access, please notify the County Administrator. 

✓ If they cannot telecommute, then consider for them to work in an office by themselves 

and limited interaction with others.  If you need assistance with finding a space, please 

notify the County Administrator. 

✓ If they cannot telecommute or work in an office by themselves, consider a large open 

area where they can be spaced out and interaction can be curtailed.  If you need 

assistance with finding a space, please notify the County Administrator. 

If an employee identified in this section still wishes not to return to work, they can 

utilize any accumulated leave.  Once they run out of leave, they can go into a 

standard non-paid status, which includes the requirement of making payment for the 

continuation health insurance coverage.  They are not entitled to FMLA and 

emergency leave time donations. FMLA is only available if the employee can qualify 

under the current FMLA regulations. 

B. All personnel who are directly impacted by COVID-19 in the following ways:  

1. test positive for a case of COVID-19   

2. subject to a government quarantine/isolation order 
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3. experiencing symptoms (according to Center for Disease Control guidance 

like fever, cough, shortness of breath) and seeking a medical diagnosis  

4. a person within an immediate household who has tested positive for a case 

of COVID-19 

5. have been advised by a health care provider in writing to quarantine 

related to COVID-19 

6. are caring for an individual who subject to order related to COVID-19. 

Shall report such to their appointing authority immediately. 

B.1. must self-isolate immediately.  You will need to send a negative COVID-19 

test result to your appointing authority before returning to work. 

B.2. must follow the order.  You will need to be released from the order to 

return to work. 

B.3. must self-isolate for at least 14 days.  You must not have symptoms after 

14 days or test negative for COVID-19 along with approval by your Appointing 

Authority on a case by case basis.  

B.4. must self-isolate for at least 14 days.  You must not have symptoms after 

14 days or test negative for COVID-19 along with approval by your Appointing 

Authority on a case by case basis. 

B.5. must be released by a healthcare provider 

B.6. the individual needing care is released, or your assistance is no longer 

required 

Appropriate Documentation will be required for each of the above.  Types of 

documentation are copy of orders, proof of tests and/or written 

certifications. (Be sure to read Section D. of these policies) 

For B.1., B.2., B.3., B.4. and B.5., you will be compensated for time short of 

your regularly scheduled shifts.   

For B.6., you will be compensated your ten (10) paid shifts (or two-week 

equivalent).  After the ten (10) paid shifts are utilized, the employee will be 

paid 67% of their regular rate of pay. 
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C. All personnel who are caring for his or her child whose school or place of 

care is closed (or child-care provider is unavailable) due to COVID-19 

related reasons may: 

 

• Utilize ten (10) paid shifts (or two-week equivalent) starting 

April 1st, 2020  

• After the ten (10) paid shifts are utilized, the employee will be 

paid 67% of their regular rate of pay up to ten additional 

weeks 

 

D. Providing false documents or misleading and false statements associated 

with B and C above are Group Two Offenses under 11.4.2 A. (5) and (6).    

 

In addition, anyone who is staying home under Category B is being paid to 

follow orders and instructions for public health and safety reasons.  Failure 

to follow those orders and instructions is a Group Two Offense under 

11.4.2 A. (7). 

 

Such actions in this section are grounds for the employee’s dismissal from 

employment. 

  

E. All Appointing Authorities should continue to strongly encourage the public 

to utilize all available on-line and/or mail-in services.   

 

Starting September 15, 2020, Public Access to the County Courthouse will 

be limited along with the following requirements: 

• The public will have a single access point. 

• Number of people allowed access at any given time will depend on 

the individual’s destination, ability to maintain proper social 

distancing in the area and occupancy level of the area. 

•  Must maintain six feet of separation (except those in the same 

household)  
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• In an effort to remain in compliance with social distancing and 

maximum occupancy mandates, visitors who are not entering to 

conduct courthouse business will not be allowed to enter.  

• A person should not enter the facility if they have a temperature 

above 100.3 or has the following: 

o Persistent Cough 

o Shortness of breath or difficulty breathing 

                         Or at least two of these symptoms: 

o Chills 

o Muscle pain 

o Headache 

o Sore throat 

o New loss of taste or smell 

• Must wear a face mask/covering.                   

• Refusal to wear a face mask/covering will result in denial of 

admission to the facility. 

 

Some (if not all) of these measures should be utilized at other 

facilities depending on the level and type of interactions with the 

public at that facility. 

 

F. Employees under the budgetary and administrative authority of the County 

Commission should protect the public, their coworkers and themselves by: 

• NOT reporting to work and notifying their supervisor if they have: 

o  temperature above 100.3 

                      or are experiencing the following: 

o Persistent Cough 

o Shortness of breath or difficulty breathing 

                         Or have two or more of these symptoms: 

o Chills 

o Muscle pain 
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o Headache 

o Sore throat 

o New loss of taste or smell 

 

Employees under the budgetary and administrative authority of the County 

Commission that report to work will: 

• Be subject to random temperature checks 

• Maintain six feet of separation 

• Employees must wear a face mask/covering in areas with the public 

and in areas you are not isolated from other employees 

• Sneeze or cough into a tissue,  cloth or inside your elbow 

• Practice proper handwashing and sanitizing on a regular basis, 

especially after touching frequently used items or surfaces 

Employees failing to practice such safety measures are in violation of Group 

One Offense under 11.4.1 A. (6).   

Repeated failure to practice and/or absolute disregard to such safety 

measures are in violation of Group Two Offense under 11.4.2 A. (12) 

“Violation of safety practices that might endanger the life or health of the 

employee or others”.  Repeated failure and/or absolute disregard should be 

a suspension without pay at a minimum. 

(For Sheriff Service Employees, enforcement and discipline determination is 

solely the discretion of the Lee County Sheriff)    

G. Beginning with shifts ending on April 18, 2020 and ending on June 19,2020, 

county employees, under the budgetary and administrative authority of the 

Lee County Commission, working onsite will receive supplement pay per 

day based on scheduled shifts as follows: 

 

             Full-time Employees  &    

          Part-time on full-time shifts                            Part-time Employees 

                 8 - hour shift = $12                                       4 - hour shift = $6    

               10 - hour shift = $15                                       6 - hour shift = $9 

               12 - hour shift = $18                                           
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On-site means those who physically report to work at a county facility, at a 

worksite, or on patrol.  Telecommuting (or working from home) isn’t included. 

This includes all exempt and non-exempt employees. 

 

Partial completion of shifts may result in forfeit of the supplement 

depending on the circumstances causing the incomplete shift.   
 

H. Leave under these temporary policies are subject to the document 

requirements under Section B.   

 

All other use of sick leave is subject to existing documentation policies. 

 

I. Due to the very changing nature of the pandemic, guidance from the CDC 

and Federal/State directives; the Chairman or Chief Administrative Officer 

are authorized to temporarily modify personnel policies based on CDC 

guidance in consultation with the other appointing authorities as deemed 

necessary. 


